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Magnetic Stories Penguin
UK
The demonstrations and
activities concerning
magnets and magnetism
described in this guide
have been developed
over many years. Most
involve inexpensive and
simple materials that are
commonly available and

easily put together. The
teaching approach has
students thinking about,
and put into writing, what
they expect to happen
before they do the
activities.
Quiet Yale University
Press
Okonkwo is the greatest
warrior alive, famous
throughout West Africa.
But when he accidentally
kills a clansman, things
begin to fall apart. Then
Okonkwo returns from
exile to find missionaries
and colonial governors
have arrived in the
village. With his world

thrown radically off-
balance he can only hurtle
towards tragedy. Chinua
Achebe's stark novel
reshaped both African and
world literature. This
arresting parable of a
proud but powerless man
witnessing the ruin of his
people begins Achebe's
landmark trilogy of works
chronicling the fate of one
African community,
continued in Arrow of God
and No Longer at Ease.
Strengthening Forensic
Science in the United
States HOW Books
Building a Winning Team
is about the critical need
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for schools and districts to
promote a positive
reputation for the
community in which they
serve. There is a growing
need to recruit and retain
teachers in the field of
education, and this book
addresses new ways to
approach what we call
“the talent equation.” We
provide stories from real
practitioners along with
new and innovative ways
to approach vision work,
branding, culture,
recruitment, human
resources, and more. This
book combines the
research, theory, and

practical application in
both a how-to guide for
implementation and the
inspiration needed to
grow your team to be the
best that they can be. At
the heart of this book is
the notion that great
schools consist of great
teams that have a
winning mentality. If
you’re looking for new
ways to tell your school’s
story, develop an award-
winning reputation, and
recruit top talent, this
book is perfect for you.
Motivate, Inspire, and
Energize Your School
Culture Morgan James

Publishing
Finding and keeping good
employees is one of
today's most pressing
business challenges. And
it's what 180 Ways To
Build A Magnetic Culture
is all about! This quick-
reference handbook is
packed with ideas,
techniques, and
strategies. It's your guide
to retaining, attracting,
and hiring the best,
brightest, and most
productive people - and
for building a values-
based business culture.
Influencer Networking
Secrets Studio Fun
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International
From a co-founder of Pixar
Animation Studios—the
Academy Award–winning
studio behind Coco, Inside
Out, and Toy
Story—comes an incisive
book about creativity in
business and leadership
for readers of Daniel Pink,
Tom Peters, and Chip and
Dan Heath. NEW YORK
TIMES BESTSELLER |
NAMED ONE OF THE BEST
BOOKS OF THE YEAR BY
The Huffington Post •
Financial Times • Success
• Inc. • Library Journal
Creativity, Inc. is a
manual for anyone who

strives for originality and
the first-ever, all-access
trip into the nerve center
of Pixar Animation—into
the meetings,
postmortems, and
“Braintrust” sessions
where some of the most
successful films in history
are made. It is, at heart, a
book about creativity—but
it is also, as Pixar co-
founder and president Ed
Catmull writes, “an
expression of the ideas
that I believe make the
best in us possible.” For
nearly twenty years, Pixar
has dominated the world
of animation, producing

such beloved films as the
Toy Story trilogy,
Monsters, Inc., Finding
Nemo, The Incredibles,
Up, WALL-E, and Inside
Out, which have gone on
to set box-office records
and garner thirty
Academy Awards. The
joyousness of the
storytelling, the inventive
plots, the emotional
authenticity: In some
ways, Pixar movies are an
object lesson in what
creativity really is. Here,
in this book, Catmull
reveals the ideals and
techniques that have
made Pixar so widely
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admired—and so
profitable. As a young
man, Ed Catmull had a
dream: to make the first
computer-animated
movie. He nurtured that
dream as a Ph.D. student
at the University of Utah,
where many computer
science pioneers got their
start, and then forged a
partnership with George
Lucas that led, indirectly,
to his co-founding Pixar in
1986. Nine years later,
Toy Story was released,
changing animation
forever. The essential
ingredient in that movie’s
success—and in the

thirteen movies that
followed—was the unique
environment that Catmull
and his colleagues built at
Pixar, based on leadership
and management
philosophies that protect
the creative process and
defy convention, such as:
• Give a good idea to a
mediocre team, and they
will screw it up. But give a
mediocre idea to a great
team, and they will either
fix it or come up with
something better. • If you
don’t strive to uncover
what is unseen and
understand its nature, you
will be ill prepared to lead.

• It’s not the manager’s
job to prevent risks. It’s
the manager’s job to
make it safe for others to
take them. • The cost of
preventing errors is often
far greater than the cost
of fixing them. • A
company’s
communication structure
should not mirror its
organizational structure.
Everybody should be able
to talk to anybody.
The Magnetic Leader
Random House
What if charisma could be
taught? For the first time,
science and technology
have taken charisma
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apart, figured it out and
turned it into an applied
science: In controlled
laboratory experiments,
researchers could raise or
lower people's level of
charisma as if they were
turning a dial. What you'll
find here is practical
magic: unique knowledge,
drawn from a variety of
sciences, revealing what
charisma really is and
how it works. You'll get
both the insights and the
techniques you need to
apply this knowledge. The
world will become your
lab, and every person you
meet, a chance to

experiment. The Charisma
Myth is a mix of fun
stories, sound science,
and practical tools.
Cabane takes a hard
scientific approach to a
heretofore mystical topic,
covering what charisma
actually is, how it is
learned, what its side
effects are, and how to
handle them.
Archetypes in Branding
National Academies Press
Thomas J Watson Sr’s
motto for IBM was THINK,
and for more than a
century, that one little
word worked overtime. In
Making the World Work

Better: The Ideas That
Shaped a Century and a
Company , journalists
Kevin Maney, Steve
Hamm, and Jeffrey M.
O’Brien mark the
Centennial of IBM’s
founding by examining
how IBM has distinctly
contributed to the
evolution of technology
and the modern
corporation over the past
100 years. The authors
offer a fresh analysis
through interviews of
many key figures,
chronicling the Nobel
Prize-winning work of the
company’s research
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laboratories and
uncovering rich archival
material, including
hundreds of vintage
photographs and
drawings. The book
recounts the company’s
missteps, as well as its
successes. It captures
moments of high drama –
from the bet-the-business
gamble on the legendary
System/360 in the 1960s
to the turnaround from
the company’s near-death
experience in the early
1990s. The authors have
shaped a narrative of
discoveries, struggles,
individual insights and

lasting impact on
technology, business and
society. Taken together,
their essays reveal a
distinctive mindset and
organizational culture,
animated by a deeply
held commitment to the
hard work of progress.
IBM engineers and
scientists invented many
of the building blocks of
modern information
technology, including the
memory chip, the disk
drive, the scanning
tunneling microscope
(essential to
nanotechnology) and
even new fields of

mathematics. IBM brought
the punch-card tabulator,
the mainframe and the
personal computer into
the mainstream of
business and modern life.
IBM was the first large
American company to pay
all employees salaries
rather than hourly wages,
an early champion of
hiring women and
minorities and a pioneer
of new approaches to
doing business--with its
model of the globally
integrated enterprise. And
it has had a lasting impact
on the course of society
from enabling the US
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Social Security System, to
the space program, to
airline reservations,
modern banking and
retail, to many of the
ways our world today
works. The lessons for all
businesses – indeed, all
institutions – are powerful:
To survive and succeed
over a long period, you
have to anticipate change
and to be willing and able
to continually transform.
But while change
happens, progress is
deliberate. IBM –
deliberately led by a
pioneering culture and
grounded in a set of core

ideas – came into being,
grew, thrived, nearly died,
transformed itself… and is
now charting a new path
forward for its second
century toward a perhaps
surprising future on a
planetary scale.
From the Black Death to
the Present Abrams
The Gutenberg Galaxy
catapulted Marshall
McLuhan to fame as a
media theorist and, in
time, a new media
prognosticator. Fifty years
after its initial publication,
this landmark text is more
significant than ever
before. Readers will be

amazed by McLuhan’s
prescience, unmatched by
anyone since, predicting
as he did the dramatic
technological innovations
that have fundamentally
changed how we
communicate. The
Gutenberg Galaxy
foresaw the networked,
compressed ‘global
village’ that would
emerge in the late-
twentieth and twenty-first
centuries — despite
having been written when
black-and-white television
was ubiquitous. This new
edition of The Gutenberg
Galaxy celebrates both
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the centennial of
McLuhan’s birth and the
fifty-year anniversary of
the book’s publication. A
new interior design
updates The Gutenberg
Galaxy for twenty-first-
century readers, while
honouring the innovative,
avant-garde spirit of the
original. This edition also
includes new introductory
essays that illuminate
McLuhan’s lasting effect
on a variety of scholarly
fields and popular culture.
A must-read for those who
inhabit today’s global
village, The Gutenberg
Galaxy is an indispensable

road map for our evolving
communication
landscape.
The Power of a
Magnetic Reputation
and The Need to
Recruit Top Talent in
Every School University
of Toronto Press
Employees don’t work for
companies; they work for
people. The more
irresistible you are as a
leader, the more pull you
have for employees to
want to stay and for your
customers to remain
loyal. In The Magnetic
Leader, Roberta Matuson
asks us to consider that

the quality of a company’s
leadership is the most
important factor in
attracting and retaining
high-quality employees.
Matuson has spent 20
years helping
organizations achieve
both market leadership
and dynamic growth by
maximizing the talent
they already have, in
addition to creating a
magnetic environment
that attracts high-caliber
new hires. Many are
searching for a magical
formula, but the fact is
that the answer lies inside
businesses’ organizations.
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Instead of offering crazy
perks, companies need to
focus on the one perk
they can’t get anywhere
else, which is the
opportunity to work with a
truly magnetic leader. The
Magnetic Leader aids
readers in transforming
their leadership style from
push to pull, repel to
attract, dismal to good,
and then good to great.
They’ll become magnetic
leaders who attract the
cream of the crop and
ultimately create legions
of loyal, talented
superstars eager to beat
the competition.

The Gutenberg Galaxy
Crown
The concept of "funds of
knowledge" is based on a
simple premise: people
are competent and have
knowledge, and their life
experiences have given
them that knowledge. The
claim in this book is that
first-hand research
experiences with families
allow one to document
this competence and
knowledge, and that such
engagement provides
many possibilities for
positive pedagogical
actions. Drawing from
both Vygotskian and neo-

sociocultural perspectives
in designing a
methodology that views
the everyday practices of
language and action as
constructing knowledge,
the funds of knowledge
approach facilitates a
systematic and powerful
way to represent
communities in terms of
the resources they
possess and how to
harness them for
classroom teaching. This
book accomplishes three
objectives: It gives
readers the basic
methodology and
techniques followed in the
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contributors' funds of
knowledge research; it
extends the boundaries of
what these researchers
have done; and it
explores the applications
to classroom practice that
can result from teachers
knowing the communities
in which they work. In a
time when national
educational discourses
focus on system reform
and wholesale replicability
across school sites, this
book offers a counter-
perspective stating that
instruction must be linked
to students' lives, and
that details of effective

pedagogy should be
linked to local histories
and community contexts.
This approach should not
be confused with parent
participation programs,
although that is often a
fortuitous consequence of
the work described. It is
also not an attempt to
teach parents "how to do
school" although that
could certainly be an
outcome if the parents so
desired. Instead, the
funds of knowledge
approach attempts to
accomplish something
that may be even more
challenging: to alter the

perceptions of working-
class or poor communities
by viewing their
households primarily in
terms of their strengths
and resources, their
defining pedagogical
characteristics. Funds of
Knowledge: Theorizing
Practices in Households,
Communities, and
Classrooms is a critically
important volume for all
teachers and teachers-to-
be, and for researchers
and graduate students of
language, culture, and
education.
Iggy Peck, Architect
Taylor & Francis
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#1 NEW YORK TIMES
BESTSELLER • Experience
the book that started the
Quiet Movement and
revolutionized how the
world sees
introverts—and how
introverts see
themselves—by offering
validation, inclusion, and
inspiration “Superbly
researched, deeply
insightful, and a
fascinating read, Quiet is
an indispensable resource
for anyone who wants to
understand the gifts of
the introverted half of the
population.”—Gretchen
Rubin, author of The

Happiness Project NAMED
ONE OF THE BEST BOOKS
OF THE YEAR BY People •
O: The Oprah Magazine •
Christian Science Monitor
• Inc. • Library Journal •
Kirkus Reviews At least
one-third of the people we
know are introverts. They
are the ones who prefer
listening to speaking; who
innovate and create but
dislike self-promotion;
who favor working on
their own over working in
teams. It is to
introverts—Rosa Parks,
Chopin, Dr. Seuss, Steve
Wozniak—that we owe
many of the great

contributions to society. In
Quiet, Susan Cain argues
that we dramatically
undervalue introverts and
shows how much we lose
in doing so. She charts
the rise of the Extrovert
Ideal throughout the
twentieth century and
explores how deeply it
has come to permeate our
culture. She also
introduces us to
successful
introverts—from a witty,
high-octane public
speaker who recharges in
solitude after his talks, to
a record-breaking
salesman who quietly
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taps into the power of
questions. Passionately
argued, impeccably
researched, and filled with
indelible stories of real
people, Quiet has the
power to permanently
change how we see
introverts and, equally
important, how they see
themselves. Now with
Extra Libris material,
including a reader’s guide
and bonus content
How to Build the Magnetic
Influence, Meaningful
Connection and Profitable
Publicity of a Radically
Generous Entrepreneur
JHU Press

Building a Magnetic
Culture: How to Attract
and Retain Top Talent to
Create an Engaged,
Productive
WorkforceMcGraw Hill
Professional
How to Build Instant
Rapport, Be More Likable,
and Make a Memorable
Impression - Gain the It
Factor Penguin
How do you keep your
employees engaged,
creative, innovative, and
productive? Simple: Work
human! From the
pioneers of the
management strategy
that’s transforming

businesses worldwide,
Making Work Human
shows how to implement
a culture of performance
and gratitude in the
workplace—and seize a
competitive edge,
increase profitability, and
drive business
momentum. Leaders of
Workhuman, the world’s
fastest-growing social
recognition and
continuous performance
management platform,
Eric Mosley and Derek
Irvine use game-changing
data analytics to prove
that when a workplace
becomes more
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“human”—when it’s
fueled by a culture of
gratitude—measurable
business results follow. In
Making Work Human, they
show you how to: Apply
analytics and artificial
intelligence in ways that
make work more human,
not less Expand equity,
diversity, and inclusion
initiatives and strategies
to include a wider range
of backgrounds, life
experiences, and
capabilities Use
recognition as an
actionable strategy to
create a truly inclusive,
connected culture “The

qualities that make us
most human—connection,
community, positivity,
belonging, and a sense of
meaning—have become
the corporate fuel for
getting things done—for
innovating, for thriving in
the global marketplace,
and for outperforming the
competition,” the authors
write. By building a sense
of belonging, purpose,
meaning, happiness, and
energy in every
employee, you’ll create a
profound connection
between your
organization and its goals.
And Making Work Human

provides everything you
need to get there.
Building a Magnetic
Culture: How to Attract
and Retain Top Talent
to Create an Engaged,
Productive Workforce
McGraw Hill Professional
In Making Things and
Drawing Boundaries,
critical theory and cultural
practice meet creativity,
collaboration, and
experimentation with
physical materials as
never before.
Foregrounding the
interdisciplinary character
of experimental methods
and hands-on research,
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this collection asks what it
means to “make” things
in the humanities. How is
humanities research
manifested in hand and
on screen alongside the
essay and monograph?
And, importantly, how
does experimentation
with physical materials
correspond with social
justice and responsibility?
Comprising almost forty
chapters from ninety
practitioners across
twenty disciplines, Making
Things and Drawing
Boundaries speaks
directly and extensively to
how humanities research

engages a growing
interest in “maker”
culture, however
“making” may be defined.
Contributors: Erin R.
Anderson; Joanne
Bernardi; Yana Boeva;
Jeremy Boggs; Duncan A.
Buell; Amy Burek; Trisha
N. Campbell; Debbie
Chachra; Beth Compton;
Heidi Rae Cooley; Nora
Dimmock; Devon Elliott;
Bill Endres; Katherine
Faull; Alexander
Flamenco; Emily Alden
Foster; Sarah Fox;
Chelsea A. M. Gardner;
Susan Garfinkel; Lee
Hannigan; Sara Hendren;

Ryan Hunt; John Hunter;
Diane Jakacki; Janelle
Jenstad; Edward Jones-
Imhotep; Julie Thompson
Klein; Aaron D. Knochel; J.
K. Purdom Lindblad; Kim
Martin; Gwynaeth
McIntyre; Aurelio Meza;
Shezan Muhammedi;
Angel David Nieves;
Marcel O’Gorman; Amy
Papaelias; Matt Ratto;
Isaac Record; Jennifer
Reed; Gabby Resch;
Jennifer Roberts-Smith;
Melissa Rogers; Daniela K.
Rosner; Stan Ruecker;
Roxanne Shirazi; James
Smithies; P. P. Sneha; Lisa
M. Snyder; Kaitlyn
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Solberg; Dan Southwick;
David Staley; Elaine
Sullivan; Joseph Takeda;
Ezra Teboul; William J.
Turkel; Lisa Tweten.
Overcoming the
Unseen Forces That
Stand in the Way of
True Inspiration CRC
Press
Attract top talent and
energize your workforce
with a MAGNETIC
CULTURE “Sheridan
outlines simple but
powerful steps to take in
creating and maintaining
an organization that
fosters an environment
with similar attraction.”

—Marshall Goldsmith,
Ph.D., international
bestselling author of MOJO
and What Got You Here
Won’t Get You There “A
compelling case for and
guide to the creation of a
high engagement/high
performance workforce.”
—Douglas R. Conant,
retired president and CEO,
Campbell Soup Company;
New York Times
bestselling author of
TouchPoints “It’s
impossible for any
company to have a
monopoly on talent. But it
is possible to have the
best culture. Sheridan

shares insights and best
practices for creating an
engaging culture where
associates can grow and
thrive.” —Frits van
Paassche n, president and
CEO, Starwood Hotels &
Resorts Worldwide, Inc. “A
long time ago I discovered
that when employees are
passionate about their
work, customers are
passionate about the
company. Kevin Sheridan
knows that secret too. His
insights on finding the
right people and getting
them engaged can
change your culture
forever.” —Quint Studer,
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founder of Studer Group,
2010 Malcolm Baldrige
National Quality Award
recipient “This book is
filled with practical ideas,
illuminating case stories,
and fresh perspectives to
stir employee
engagement in any
organization.” —Pamela
Meyer, Ph.D., author of
From Workplace to
Playspace: Innovating,
Learning and Changing
through Dynamic
Engagement About the
Book: The perils of a
disengaged workforce are
well known—low
productivity, high

employee turnover, and
failure to meet
organization-wide goals.
Less well known is what to
do about it. How do you
create a workforce that is
always ready, able, and
eager to take the
organization to the next
level? You have to create
a MAGNETIC CULTURE. As
CEO of leading employee
survey and HR consulting
firm HR Solutions, Inc.,
Kevin Sheridan knows
how it’s done—and in
Building a Magnetic
Culture, he shares all his
secrets. Building a
Magnetic Culture explains

what engages and
motivates employees and
how to create an
environment in which
employees can thrive.
Drawing on years of
research and real-world
examples from his
consulting experience,
Sheridan gives you the
strategies and tactics you
need to transform your
company by creating and
sustaining a Magnetic
Culture. Providing
benchmarking and best
practices, as well as
interviews with executives
and HR professionals at
companies that boast the
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highest levels of
employee engagement,
Sheridan outlines an easy-
to-follow plan that:
Attracts the most talented
people—and retains them
Makes employees feel
they are part of the value
that their organization
creates Increases
Employee Engagement
and drives productivity
Boosts creativity and
problem solving According
to HR Solutions’ own
employee survey results,
actively engaged
employees show four
times more satisfaction in
their work and are four

times less likely to leave
than disengaged
employees are. Is there a
reason not to make
building a Magnetic
Culture your top priority?
Simply put, organizations
that place a high value on
actively cultivating a
culture of engagement
stand apart from their
competition and enjoy
superior business results.
How Anyone Can Master
the Art and Science of
Personal Magnetism
McGraw Hill Professional
Jennifer Down cements
her status as a leading
light of Australian literary

fiction in this heart-
rending and intimate saga
of one woman’s turbulent
life
Giving Bodies Back to
Data eBookIt.com
An examination of the
bodily, situated aspects of
data-visualization work,
looking at visualization
practices around the
development of MRI
technology. Our bodies
are scanned, probed,
imaged, sampled, and
transformed into data by
clinicians and
technologists. In this
book, Silvia Casini reveals
the affective relations and
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materiality that turn data
into image--and in so
doing, gives bodies back
to data. Opening the black
box of MRI technology,
Casini examines the
bodily, situated aspects of
visualization practices
around the development
of this technology.
Reframing existing
narratives of biomedical
innovation, she
emphasizes the important
but often overlooked roles
played by aesthetics,
affectivity, and craft
practice in medical
visualization. Combining
history, theory, laboratory

ethnography, archival
research, and
collaborative art-science,
Casini retrieves the
multiple presences and
agencies of bodies in data
visualization, mapping the
traces of scientists' body
work and embodied
imagination. She presents
an in-depth ethnographic
study of MRI development
at the University of
Aberdeen's biomedical
physics laboratory, from
the construction of the
first whole-body scanner
for clinical purposes
through the evolution of
the FFC-MRI. Going

beyond her original focus
on MRI, she analyzes a
selection of neuroscience-
or biomedicine-inspired
interventions by artists in
media ranging from
sculpture to virtual reality.
Finally, she presents a
methodology for
designing and carrying
out small-scale art-
science projects,
describing a collaboration
that she herself arranged,
highlighting the relational
and aesthetic-laden
character of data that are
the product of
craftsmanship and
affective labor at the
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laboratory bench.
Connect with
Customers and Engage
Employees with Brand
Storytelling Vintage
Archetypes in Branding: A
Toolkit for Creatives and
Strategists offers a highly
participatory approach to
brand development.
Combined with a
companion deck of sixty
original archetype cards,
this kit will give you a
practical tool to: Reveal
your brand's motivations,
how it moves in the world,
what its trigger points are
and why it attracts certain
customers. Forge

relationships with the
myriad stakeholders that
affect your business.
Empower your team to
access their creativity and
innovate with integrity.
Readers will use this tool
over and over again to
inform and enliven brand
strategy, and to create
resonant and authentic
communications. For
more information visit
www.archetypesinbrandin
g.com.
Funds of Knowledge U
of Minnesota Press
Scores of talented and
dedicated people serve
the forensic science

community, performing
vitally important work.
However, they are often
constrained by lack of
adequate resources,
sound policies, and
national support. It is
clear that change and
advancements, both
systematic and scientific,
are needed in a number
of forensic science
disciplines to ensure the
reliability of work,
establish enforceable
standards, and promote
best practices with
consistent application.
Strengthening Forensic
Science in the United
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States: A Path Forward
provides a detailed plan
for addressing these
needs and suggests the
creation of a new
government entity, the
National Institute of
Forensic Science, to
establish and enforce
standards within the
forensic science
community. The benefits
of improving and
regulating the forensic
science disciplines are
clear: assisting law
enforcement officials,
enhancing homeland
security, and reducing the
risk of wrongful conviction

and exoneration.
Strengthening Forensic
Science in the United
States gives a full account
of what is needed to
advance the forensic
science disciplines,
including upgrading of
systems and
organizational structures,
better training,
widespread adoption of
uniform and enforceable
best practices, and
mandatory certification
and accreditation
programs. While this book
provides an essential call-
to-action for congress and
policy makers, it also

serves as a vital tool for
law enforcement
agencies, criminal
prosecutors and
attorneys, and forensic
science educators.
Magnetic Service World
Book
Named by The
Washington Post as one of
the 11 Leadership Books
to Read in 2018 When it
comes to recruiting,
motivating, and creating
great teams, Patty
McCord says most
companies have it all
wrong. McCord helped
create the unique and
high-performing culture at
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Netflix, where she was
chief talent officer. In her
new book, Powerful:
Building a Culture of
Freedom and
Responsibility, she shares
what she learned there
and elsewhere in Silicon
Valley. McCord advocates
practicing radical honesty
in the workplace, saying
good-bye to employees

who don’t fit the
company’s emerging
needs, and motivating
with challenging work, not
promises, perks, and
bonus plans. McCord
argues that the old
standbys of corporate
HR—annual performance
reviews, retention plans,
employee empowerment
and engagement
programs—often end up

being a colossal waste of
time and resources. Her
road-tested advice,
offered with humor and
irreverence, provides
readers a different path
for creating a culture of
high performance and
profitability. Powerful will
change how you think
about work and the way a
business should be run.
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