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Frontiers Media SA
Information
professionals are under
constant stress.
Libraries are ushering
in sweeping changes
that involve the closing
of branches and
reference desks,
wholesale dumping of
print, disappearing
space, and
employment of non-
professional staff to fill
what have traditionally
been the roles of
librarians. Increasing
workloads, constant
interruptions,
ceaseless change,
continual downsizing,

budget cuts, repetitive
work, and the
pressures of public
services have caused
burnout in many
information
professionals.
Managing Burnout in
the Workplace
concentrates on the
problem of burnout,
what it is and how it
differs from chronic
stress, low morale, and
depression. The book
addresses burnout
from psychological,
legal, and human
resources
perspectives. Chapters
also cover how burnout
is defined, symptom
recognition, managing
and overcoming
burnout, and how to
avoid career
derailment while
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coping with burnout.
Focuses on burnout in
relation to information
professionals and their
work Explores how
burnout is identified
and diagnosed and
how it is measured in
the workplace Provides
an overview of
interdisciplinary
research on burnout,
incorporating studies
from various areas
HBR Guide to Beating
Burnout Nova Science
Pub Incorporated
A rapidly growing
number of people
experience
psychological strain at
their workplace. In
almost all
industrialized
countries, absenteeism
and turnover rates
increase, and an
increasing amount of
workers receive
disablement benefits
because of
psychological

problems. This book,
first published in 1993,
concentrates on a
specific kind of
occupational stress:
burnout, the depletion
of energy resources as
a result of continuous
emotional demands of
the job. This volume
presents theoretical
perspectives that had
been developed in the
United States and
Europe, discusses
methodological issues,
and examines
organisational
contexts. Written by an
international group of
leading scholars, this
book will be of interest
to students of both
psychology and human
resource management.
Faculty Health in
Academic Medicine
Maslach Burnout
InventoryRecognized
as the leading measure
of burnout, the
Maslach Burnout
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Inventory (MBI) is
validated by the
extensive research
that has been
conducted in the more
than 25 years since its
initial publication. The
MBI Surveys address
three general scales: --
Emotional Exhaustion
measures feelings of
being emotionally
overextended and
exhausted by one's
work. --
Depersonalization
measures an unfeeling
and impersonal
response toward
recipients of one's
service, care
treatment, or
instruction. --Personal
Accomplishment
measures feelings of
competence and
successful
achievement in one's
work.Burnout and Job
Satisfaction in New
Zealand
PsychiatristsBackgroun

d Burnout is a
prolonged response to
chronic emotional and
interpersonal stressors
on the job and is
particularly prevalent
in human services
professionals. Three
dimensions of burnout
have been described:
Emotional Exhaustion,
Depersonalisation, and
reduced Personal
Accomplishment. Low
levels of Job
Satisfaction in some
professional groups
have been reported to
be associated with high
levels of burnout, but
not in psychiatrists.
New Zealand
Psychiatrists may be at
a higher risk for
burnout. No study has
been conducted on its
prevalence, causative,
or protective factors
for burnout in this
population. The
relationship between
Job Satisfaction and
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burnout among New
Zealand psychiatrists is
also poorly understood.
Research is needed to
understand what
aspects of psychiatric
practice contribute to
burnout in
psychiatrists. Finally,
the long term stability
of burnout and Job
Satisfaction as
constructs need to be
investigated. Methods
and Materials This was
a questionnaire-based
prospective study of all
vocationally registered
psychiatrists in New
Zealand. It was
conducted in three
phases over a three-
year period. For Phase
1, three questionnaires
(Socio-Demographic
Questionnaire, Maslach
Burnout Inventory
(MBI), and Job
Diagnostic Survey (JDS)
were mailed out to the
subjects. Data on the
prevalence of burnout

and level of Job
Satisfaction were
collected, and
relationships between
socio-demographic
variables, Job
Satisfaction, and
burnout were
ascertained. Phase 2 of
the study aimed at
elucidating the
relationship between
sources of stress in
psychiatric practice
and burnout. A Sources
of Stress Questionnaire
(SOS-Q) was developed
for the purposes of the
study by conducting a
selective literature
review. Findings from
the review were
catgeorised under
those factors having
predisposing,
precipitating,
perpetuating, and
protective effects on
burnout in
psychiatrists. The
Sources of Stress
Questionnaire was
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piloted on six
psychiatrists selected
by purposive random
sampling from Phase 1
of the study, and
results were
qualitatively analysed
and the Sources of
Stress Questionnaire
refined. The final
version of Sources of
Stress Questionnaire
containing 45 factors
was mailed out to the
study cohort. Phase 3
of the study aimed at
investigating the
longitudinal stability of
burnout and Job
Satisfaction, and the
ability of burnout
scores to predict Job
Satisfaction and vice
versa. Maslach Burnout
Inventory and Job
Diagnostic Survey were
re-administered in
Phase 3, and the
scores between Phases
1 and 3 compared
using paired t-tests.
Correlation coefficients

and Chi-square tests
were performed to
study the relationship
between Job
Satisfaction in Phase 1
and burnout scores in
Phase 3 and vice versa
Results Phase 1: Two-
thirds of all
psychiatrists in the
Phase 1 of the study
were found to
experience medium to
high levels of
Emotional Exhaustion,
with a similar
proportion describing
low levels of Personal
Accomplishment. Yet
Job Satisfaction
appeared high,
evidenced by the
following median
scores on the five
dimensions of Job
Diagnostic Survey: Skill
Variety=18 (range
3-21), Task Identity=15
(range 3-21), Task
Significance=17 (range
3-21), Autonomy=16
(range 3-21), and
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Feedback about
results=14 (range
3-21). The median total
Job Satisfaction score
was 62 (range 13-83).
Overall Job Satisfaction
decreased with
increasing Emotional
Exhaustion and
Depersonalisation, but
increased with
increasing Personal
Accomplishment.
Phase 2: Emotional
Exhaustion scores from
Phase 1 were used to
study the relationship
with Sources of Stress
Questionnaire scores
from Phase 2 (n=131).
Factor analysis
identified 11 non-
correlated factors of
Sources of Stress
Questionnaire, which
were further analysed
using Chi-Squared
Automatic Interaction
Detection (CHAID).
Four factors emerged
as associated with
burnout in psychiatrists

in New Zealand: too
much work, working
long hours, an
aggressive
administrative
environment, and
lacking support from
management. Two
factors were negatively
correlated with
Emotional Exhaustion:
Job Satisfaction and/or
enjoyment, and low
pay compared to other
countries. Phase 3: The
number of psychiatrists
in the study cohort who
scored low, medium,
and high on the three
sub scales of Maslach
Burnout Inventory, and
high, medium, or low
on the five dimensions
of Job Diagnostic
Survey did not change
over the three-year
period. Similarly, mean
score of Emotional
Exhaustion did not
change, but
Depersonalisation
increased and Personal
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Accomplishment
dropped over the study
period. Two subscales
of Job Diagnostic
Survey in Phase 1 were
correlated with three
subscales of Maslach
Burnout Inventory in
Phase 3 (Task
Significance positively
with Personal
Accomplishment and
Emotional Exhaustion,
Feedback about results
with Personal
Accomplishment, and
negatively with
Depersonalisation).
Maslach Burnout
Inventory subscales in
Phase 1 also showed
correlations with Job
Diagnostic Survey
subscales in Phase 3
(Emotional Exhaustion
negatively with Task
Identity and Task
Autonomy, Personal
Accomplishment
positively with Task
Identity and Task
Significance).

Conclusions and Study
Implications The high
prevalence of burnout
in New Zealand may
have significant
implications for mental
health service
provision. Service
planners and policy
developers may need
to be aware of the
impact of burnout on
psychiatrists and their
ability to care for
patients. Unique
aspects of psychiatric
practice associated
with burnout have
been identified, and
will need to be
replicated by future
studies. While the
proportion of
psychiatrists scoring as
high, medium, or low
on Maslach Burnout
Inventory and Job
Diagnostic Survey may
not change in a cohort
with time, individual
scores may vary.
Longitudinal studies
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should therefore report
group and individual
scores on Maslach
Burnout Inventory and
Job Diagnostic
Survey.HBR Guide to
Beating Burnout
In this thorough
revision, updating, and
expansion of his great
2007 book, Empathy in
Patient Care, Professor
Hojat offers all of us in
healthcare education
an uplifting magnum
opus that is sure to
greatly enhance how
we conceptualize,
measure, and teach
the central professional
virtue of empathy.
Hojat’s new Empathy
in Health Professions
Education and Patient
Care provides students
and professionals
across healthcare with
the most scientifically
rigorous, conceptually
vivid, and
comprehensive
statement ever

produced proving once
and for all what we all
know intuitively –
empathy is healing
both for those who
receive it and for those
who give it. This book
is filled with great
science, great
philosophizing, and
great ‘how to’
approaches to
education. Every
student and
practitioner in
healthcare today
should read this and
keep it by the bedside
in a permanent place
of honor. Stephen G
Post, Ph.D., Professor
of Preventive Medicine,
and Founding Director
of the Center for
Medical Humanities,
Compassionate Care,
and Bioethics, School
of Medicine, Stony
Brook University Dr.
Hojat has provided, in
this new edition, a
definitive resource for
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the evolving area of
empathy research and
education. For those
engaged in medical
student or resident
education and
especially for those
dedicated to efforts to
improve the patient
experience, this book
is a treasure trove of
primary work in the
field of empathy.
Leonard H. Calabrese,
D.O., Professor of
Medicine, Cleveland
Clinic Lerner College of
Medicine of Case
Western Reserve
University The latest
edition of Empathy in
Health Professions
Education and Patient
Care grounds the
clinical art of empathic
caring in the newly
recognized
contributions of brain
imagery and social
cognitive
neuroscience.
Furthermore, it

updates the
accumulating empirical
evidence for the
clinical effects of
empathy that has been
facilitated by the
widespread use of the
Jefferson Scale of
Empathy, a generative
contribution to clinical
research by this book’s
author. In addition, the
book is so coherently
structured that each
chapter contributes to
an overall
understanding of
empathy, while also
covering its subject so
well that it could stand
alone. This makes
Empathy in Health
Professions Education
and Patient Care an
excellent choice for
clinicians, students,
educators and
researchers. Herbert
Adler, M.D., Ph.D.
Clinical Professor of
Psychiatry and Human
Behavior,Sidney
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Kimmel Medical
College at Thomas
Jefferson University It is
my firm belief that
empathy as defined
and assessed by Dr.
Hojat in his seminal
book has far reaching
implications for other
areas of human
interaction including
business,
management,
government,
economics, and
international relations.
Amir H. Mehryar, Ph.D.,
Emeritus Professor of
Behavioral Sciences
and Population Studies,
Institute for Research
and Training in
Management and
Planning, Tehran, Iran
From West to East:
Recent Advances in
Psychometrics and
Psychological
Instruments in Asia
Taylor & Francis
Deals with a different
dimension of

workplace psychology,
which is the basis of
fulfilling, productive
work.
GP Wellbeing Springer
Science & Business
Media
The authors explore
the social-desirability
response set--a type of
habitual response
preference identifiable
in personality testing.
The intuitive
plausibility of this test
response distortion led
the authors to
undertake research to
determine if it
supported the theory
that people describe
themselves in
favorable terms to
obtain the approval of
others.
Research in the
Social Scientific
Study of Religion
Routledge
Recognized as the
leading measure of
burnout, the Maslach
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Burnout Inventory
(MBI) is validated by
the extensive research
that has been
conducted in the more
than 25 years since its
initial publication. The
MBI Surveys address
three general scales: --
Emotional Exhaustion
measures feelings of
being emotionally
overextended and
exhausted by one's
work. --
Depersonalization
measures an unfeeling
and impersonal
response toward
recipients of one's
service, care
treatment, or
instruction. --Personal
Accomplishment
measures feelings of
competence and
successful
achievement in one's
work.
Professional Burnout
Edward Elgar
Publishing

Background Burnout is
a prolonged response
to chronic emotional
and interpersonal
stressors on the job
and is particularly
prevalent in human
services professionals.
Three dimensions of
burnout have been
described: Emotional
Exhaustion,
Depersonalisation, and
reduced Personal
Accomplishment. Low
levels of Job
Satisfaction in some
professional groups
have been reported to
be associated with high
levels of burnout, but
not in psychiatrists.
New Zealand
Psychiatrists may be at
a higher risk for
burnout. No study has
been conducted on its
prevalence, causative,
or protective factors
for burnout in this
population. The
relationship between
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Job Satisfaction and
burnout among New
Zealand psychiatrists is
also poorly understood.
Research is needed to
understand what
aspects of psychiatric
practice contribute to
burnout in
psychiatrists. Finally,
the long term stability
of burnout and Job
Satisfaction as
constructs need to be
investigated. Methods
and Materials This was
a questionnaire-based
prospective study of all
vocationally registered
psychiatrists in New
Zealand. It was
conducted in three
phases over a three-
year period. For Phase
1, three questionnaires
(Socio-Demographic
Questionnaire, Maslach
Burnout Inventory
(MBI), and Job
Diagnostic Survey (JDS)
were mailed out to the
subjects. Data on the

prevalence of burnout
and level of Job
Satisfaction were
collected, and
relationships between
socio-demographic
variables, Job
Satisfaction, and
burnout were
ascertained. Phase 2 of
the study aimed at
elucidating the
relationship between
sources of stress in
psychiatric practice
and burnout. A Sources
of Stress Questionnaire
(SOS-Q) was developed
for the purposes of the
study by conducting a
selective literature
review. Findings from
the review were
catgeorised under
those factors having
predisposing,
precipitating,
perpetuating, and
protective effects on
burnout in
psychiatrists. The
Sources of Stress
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Questionnaire was
piloted on six
psychiatrists selected
by purposive random
sampling from Phase 1
of the study, and
results were
qualitatively analysed
and the Sources of
Stress Questionnaire
refined. The final
version of Sources of
Stress Questionnaire
containing 45 factors
was mailed out to the
study cohort. Phase 3
of the study aimed at
investigating the
longitudinal stability of
burnout and Job
Satisfaction, and the
ability of burnout
scores to predict Job
Satisfaction and vice
versa. Maslach Burnout
Inventory and Job
Diagnostic Survey were
re-administered in
Phase 3, and the
scores between Phases
1 and 3 compared
using paired t-tests.

Correlation coefficients
and Chi-square tests
were performed to
study the relationship
between Job
Satisfaction in Phase 1
and burnout scores in
Phase 3 and vice versa
Results Phase 1: Two-
thirds of all
psychiatrists in the
Phase 1 of the study
were found to
experience medium to
high levels of
Emotional Exhaustion,
with a similar
proportion describing
low levels of Personal
Accomplishment. Yet
Job Satisfaction
appeared high,
evidenced by the
following median
scores on the five
dimensions of Job
Diagnostic Survey: Skill
Variety=18 (range
3-21), Task Identity=15
(range 3-21), Task
Significance=17 (range
3-21), Autonomy=16
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(range 3-21), and
Feedback about
results=14 (range
3-21). The median total
Job Satisfaction score
was 62 (range 13-83).
Overall Job Satisfaction
decreased with
increasing Emotional
Exhaustion and
Depersonalisation, but
increased with
increasing Personal
Accomplishment.
Phase 2: Emotional
Exhaustion scores from
Phase 1 were used to
study the relationship
with Sources of Stress
Questionnaire scores
from Phase 2 (n=131).
Factor analysis
identified 11 non-
correlated factors of
Sources of Stress
Questionnaire, which
were further analysed
using Chi-Squared
Automatic Interaction
Detection (CHAID).
Four factors emerged
as associated with

burnout in psychiatrists
in New Zealand: too
much work, working
long hours, an
aggressive
administrative
environment, and
lacking support from
management. Two
factors were negatively
correlated with
Emotional Exhaustion:
Job Satisfaction and/or
enjoyment, and low
pay compared to other
countries. Phase 3: The
number of psychiatrists
in the study cohort who
scored low, medium,
and high on the three
sub scales of Maslach
Burnout Inventory, and
high, medium, or low
on the five dimensions
of Job Diagnostic
Survey did not change
over the three-year
period. Similarly, mean
score of Emotional
Exhaustion did not
change, but
Depersonalisation
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increased and Personal
Accomplishment
dropped over the study
period. Two subscales
of Job Diagnostic
Survey in Phase 1 were
correlated with three
subscales of Maslach
Burnout Inventory in
Phase 3 (Task
Significance positively
with Personal
Accomplishment and
Emotional Exhaustion,
Feedback about results
with Personal
Accomplishment, and
negatively with
Depersonalisation).
Maslach Burnout
Inventory subscales in
Phase 1 also showed
correlations with Job
Diagnostic Survey
subscales in Phase 3
(Emotional Exhaustion
negatively with Task
Identity and Task
Autonomy, Personal
Accomplishment
positively with Task
Identity and Task

Significance).
Conclusions and Study
Implications The high
prevalence of burnout
in New Zealand may
have significant
implications for mental
health service
provision. Service
planners and policy
developers may need
to be aware of the
impact of burnout on
psychiatrists and their
ability to care for
patients. Unique
aspects of psychiatric
practice associated
with burnout have
been identified, and
will need to be
replicated by future
studies. While the
proportion of
psychiatrists scoring as
high, medium, or low
on Maslach Burnout
Inventory and Job
Diagnostic Survey may
not change in a cohort
with time, individual
scores may vary.
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Longitudinal studies
should therefore report
group and individual
scores on Maslach
Burnout Inventory and
Job Diagnostic Survey.
A Correlation Between
Personality Factors and
Burnout in Hospice
Workers as Measured
by the Maslach
Burnout Inventory and
the California
Psychological Inventory
American Association
for Physician
Leadership
Leading international
scholars focus on
organisational well
being in its widest
sense, and is
concerned with
reviewing the factors
which are associated
with ill health, as well
as those which
promote positive
health and well being.
Medical Bulletin
ScholarlyEditions
Inhaltsangabe:Abstract

: Burnout is a
multidimensional
psychological
syndrome that evolves
as a reaction to chronic
stress in the
workplace. It results in
an irrevocable
depletion of a person s
energies and emotional
resources with various
negative consequences
for individuals and
organizations. In the
past 30 years
researchers tried to
understand the
burnout construct in its
complexity and offered
diverse answers to
questions of why
burnout appears and
how it can be
measured. But despite
the broad academic
research on burnout,
the knowledge base is
still lacking a
comprehensive
approach on how to
prevent burnout from
happening and how to
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alleviate organizations
from its the negative
implications. This
thesis gives insights by
integrating various
research findings with
tangible management
techniques. A
theoretical model is
constructed for
offsetting burnout and
its consequences. A list
of 12 multidirectional
propositions is given
that managers may
apply to proactively
decrease burnout and
its effects. The
implementation of
effective individual,
managerial or
organizational patterns
to deal proactively with
burnout depends
largely on manager s
clear and accurate
understanding of the
burnout construct,
before acting on its
consequences. For that
reason it is inevitable
for managers to

comprehend the
burnout phenomenon
in its multidimensional
and holistic whole.
Accordingly, chapter
two will explicate the
theoretical burnout
construct to a
managerial audience. A
summary of the
historical and empirical
research activities will
be given in section 2.1
in order to provide a
better understanding
of how the knowledge
base on burnout
evolved over time to
its current state.
Section 2.2 offers
explanations for the
three burnout
dimensions, its
construct validity, and
the measurement of
burnout based on
Maslach s model, who,
until today, happens to
be the most influential
scholar in this field.
Chapter three will
clarify the antecedents
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of burnout, identifying
various individual and
situational factors that
have been significantly
related to the different
dimensions of burnout.
The understanding of
the psychological
conceptualizations of
burnout is of central
importance, but it does
not provide managers
with clear and concrete
tools to counter the
appearance of the
burnout phenomenon
in their organizations.
This has largely been
neglected by most
burnout researchers.
Therefore, in chapter
four of this thesis a
theoretical model is
constructed that can
[...]
Maslach Burnout
Inventory Psychology
Press
Written as a business
reference guide for
healthcare executives,
office managers and

professionals in
independent practice,
Lucrative Practices
includes detailed "how
to" discussions and
intructions, tips, forms,
and templates.
Well-Being of School
Teachers in Their
Work Environment
IAP
Maslach Burnout
Inventory
Occupational Stress
CRC Press
A rapidly growing
number of people
experience
psychological strain at
their workplace. In
almost all
industrialized
countries, absenteeism
and turnover rates
increase, and an
increasing amount of
workers receive
disablement benefits
because of
psychological
problems. This book,
first published in 1993,
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concentrates on a
specific kind of
occupational stress:
burnout, the depletion
of energy resources as
a result of continuous
emotional demands of
the job. This volume
presents theoretical
perspectives that had
been developed in the
United States and
Europe, discusses
methodological issues,
and examines
organisational
contexts. Written by an
international group of
leading scholars, this
book will be of interest
to students of both
psychology and human
resource management.
Burnout and Job
Satisfaction in New
Zealand
Psychiatrists
Routledge
The rapid and
sweeping changes in
the economy,
technology, work

practices and family
structures mean that
organizational health
psychology has never
been so essential for
understanding stress in
the workplace. This
timely Research
Companion is essential
reading to advance the
understanding of
healthy behaviors
within working
environments and to
identify problems
which can be the cause
of illness. Containing
both theoretical and
empirical contributions
written by
distinguished
academics working in
Europe, North America
and Australia, the book
covers leading edge
topics ranging from
current theories of
stress, stress
management, and
stress in specific
occupational groups,
such as doctors and
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teachers, to the
relationship of stress
with well-being. It
provides systematic
approaches towards
practical actions and
stress interventions in
working environments
and a solid theoretical
framework for future
research. It will be an
essential companion to
research on
psychology and
medicine as well as
stress.
Coronavirus Disease
(COVID-19):
Psychological,
Behavioral,
Interpersonal Effects,
and Clinical
Implications for Health
Systems Frontiers
Media SA
Various articles are
presented covering
psychological,
sociological and cross-
cultural topics or
relevance to
religious/spiritual

researchers and
academics.
Empathy in Health
Professions Education
and Patient Care
ScholarlyEditions
The entire first series
of the BBC family
sitcom following
pompous, upwardly-
striving Muslim
businessman Mr Khan
(Adil Ray) and his hard
done-by family. Living
in Sparkhill, part of
Birmingham's 'Balti
Triangle', with his
house-proud wife
(Shobu Kapoor) and
two rebellious
daughters Shazia
(Maya Sondhi) and Alia
(Bhavna Limbachia),
the distinctly retro,
self-styled leader of the
community constantly
tries to get others to
see the wisdom of his
ways, without much
success.
Uncertainty Induced
Emotional Disorders
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During the COVID-19
Oxford University Press
on Demand
"The purpose of this
research was to
determine if any
relationships exist
between personality
factors and burnout. It
was hypothesized that
persons measured with
a low incidence of
burnout as measured
by the Maslach
Burnout Inventory will
score significantly
different on one or
more of the personality
scales as measured by
the California
Psychological Inventory
compared to persons
measured with a high
incidence of burnout
(H1:G1-G2 [not equal
to] 0). The sample was
comprised of 31
females and two
males; all were
employees of hospice
who volunteered to
participate in the

study. Each participant
completed four
instruments; a
personal
history/demographic
information
questionnaire, the
Maslach Burnout
Inventory(MBI), the
California Psychological
Inventory(CPI) and a
brief questionnaire
asking the number of
personal support
systems at home, work
and the total of both.
The data was analyzed
using the Pearson
Product-Moment
Correlation Coefficient.
Each of the 18
personality factors
from the CPI was
correlated with the
subscales of burnout of
the MBI. Correlational
values were checked to
determine which
values exceeded the
.05 and .01 levels of
significance. Nine
correlations were
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significant at the .05
level. The data was
also analyzed using an
Analysis Of Variance
(ANOVA). The F test of
significance showed
significant variance
between the
personality factors, and
it showed significant
variance between the
subscales of burnout.
T-tests of difference on
CPI scores between
high and low MBI
scorers were then
performed. Four
significant differences
were found between
high and low burnout
scorers on the
personality factors of
Sense of Well-Being,
Self-Control, Good
Impression and
Femininity scales.
None of the
demographic variables,
nor any of the support
system questions were
found to be correlated
to a significant degree

with burnout. Some of
the limitations of the
study were small
sample size, a 15 to
one ratio of women to
men, and an
unrepresentative
sample (only Hospice
workers)"--Document.
Organizational Stress
Nelson Thornes
The mission of the
International Journal of
Educational Reform
(IJER) is to keep
readers up-to-date with
worldwide
developments in
education reform by
providing scholarly
information and
practical analysis from
recognized
international
authorities. As the only
peer-reviewed
scholarly publication
that combines authors’
voices without regard
for the political
affiliations
perspectives, or
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research
methodologies, IJER
provides readers with a
balanced view of all
sides of the political
and educational
mainstream. To this
end, IJER includes, but
is not limited to,
inquiry based and
opinion pieces on
developments in such
areas as policy,
administration,
curriculum, instruction,
law, and research. IJER
should thus be of
interest to professional
educators with
decision-making roles
and policymakers at all
levels turn since it
provides a broad-based
conversation between
and among
policymakers,
practitioners, and
academicians about
reform goals,
objectives, and
methods for success
throughout the world.

Readers can call on
IJER to learn from an
international group of
reform implementers
by discovering what
they can do that has
actually worked. IJER
can also help readers
to understand the
pitfalls of current
reforms in order to
avoid making similar
mistakes. Finally, it is
the mission of IJER to
help readers to learn
about key issues in
school reform from
movers and shakers
who help to study and
shape the power base
directing educational
reform in the U.S. and
the world.
OCCUPATIONAL
WELL-BEING AND
BURNOUT IN
PERSONAL SUPPORT
WORKERS WORKING
LONG TERM CARE
FACILITIES. Harvard
Business Press
In the 21st century,
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academic medical
centers across the
United States continue
to make scientific
breakthroughs, to
make improvements in
patient care, and to p-
vide the most
advanced information
and guidance in
matters affecting
public health. The
signs of growth are
everywhere—in new
research buildings,
new pa- nerships with
industry, new forms of
molecular medicine,
and new sensitivity to
the role of the human
spirit in healing. This
growth is due in large
part to the dedication
and productivity of our
faculty, who are
providing more patient
care, more research,
more teaching, and
more community
service than ever
before. Today, there
are roughly 135,000

physicians, scientists,
and other faculty wo-
ing at approximately
125 academic medical
centers around the
country. Increasingly,
they are asked to do
more with less. Since
the 1990s, academic
medical centers in the
United States have lost
the financial margin
they once enjoyed,
thereby putting new
pressures on research,
education, and clinical
care. Medical school
faculty, previously
given funded time for
teaching and research,
are increasingly
drafted to bring in
clinical revenues to
cover their salaries.
Dedicated to the
missions of research,
teaching, and care, our
faculty have responded
well to these
challenges and
perform at a very high
level. However, we are
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beginning to see the
results of ongoing
stress.
Managing Burnout in
the Workplace CRC
Press
Burnout is a common
metaphor for a state of
extreme
psychophysical
exhaustion, usually
work-related. This book
provides an overview
of the burnout
syndrome from its
earliest recorded
occurrences to current
empirical studies. It
reviews perceptions
that burnout is
particularly prevalent
among certain
professional groups -
police officers, social
workers, teachers,
financial traders - and
introduces individual
inter- personal,
workload,
occupational,
organizational, social
and cultural factors.

Burnout deals with
occurrence,
measurement,
assessment as well as
intervention and
treatment
programmes. This
textbook should prove
useful to occupational
and organizational
health and safety
researchers and
practitioners around
the world. It should
also be a valuable
resource for human
resources professional
and related
management
professionals.
Stress and Survival
Springer Science &
Business Media
Burnout is rampant.
Recognize the signs
and make the right
changes. The always-
on workplace and
increasing pressures
are leading to a high
rate of burnout.
Unmanaged, chronic
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work stress doesn't just
lead to lower
productivity and
negative emotions—it
can have dire personal
and professional
consequences. Are you
and your team at risk?
The HBR Guide to
Beating Burnout
provides practical tips
and advice to help you,
your team, and your
organization navigate
the perils of burnout
and rediscover healthy
engagement at work.
You'll learn how to:
Understand the
difference between
normal stress and
burnout Keep your
passion for work from

leading to burnout
Avoid working from
home burnout Protect
your high performers
from burnout Help
prevent burnout on
your team—even if
you're burned out
Bounce back and
regain your
productivity and
effectiveness Arm
yourself with the
advice you need to
succeed on the job,
with the most trusted
brand in business.
Packed with how-to
essentials from leading
experts, the HBR
Guides provide smart
answers to your most
pressing work
challenges.
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