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ALEX VANESSA

Transforming Work Harper Collins

Looks at renewable energy policy and resources and argues that
a reduction in greenhouse gases will increase economic growth
and provide energy independence.

Passion to Win McFarland

In the mid 1990s, the emir of Qatar conceived the idea of a
satellite channel that would further the progressive image he
hoped to establish for his small Arabian/Persian Gulf state. At the
same time, a short-lived partnership between the BBC and a
Saudi company had left a handful of BBC-trained Arab journalists
and broadcasters up for grabs. That was the inception of Al
Jazeera—a satellite channel which changed forever the face of
Arab broadcasting with its uncensored news and bold talk show
programs. The September 11 attacks on the United States and
the war on terrorism vaulted Al Jazeera to international
prominence but also turned it into a source of controversy.
Despite the controversy—or perhaps in part because of it—in less
than a decade the channel has transformed itself from an obscure
regional news broadcaster to a multi-channel, multi-lingual, multi-
service global enterprise. This book’s in-depth look at Al Jazeera
examines whether its global success reflects particular
organizational strengths. It explores whether Al Jazeera is merely
a fad thriving on the thirst for free speech in the Middle East, or a
new medium whose success will be sustained by its
organizational culture and model. This work delves deep into the
culture, workings and challenges of this powerful media
organization to provide insights on its achievements, its future,
and the true measure of its success.

Brains on Fire Greenwood Publishing Group

An inspirational memoir-meets-manifesto by Danica Roem, the
nation's first openly trans person elected to US state legislature
Danica Roem made national headlines when--as a transgender
former frontwoman for a metal band and a political newcomer--
she unseated Virginia's most notoriously anti-LGBTQ 26-year

incumbent Bob Marshall as state delegate. But before Danica
made history, she had to change her vision of what was possible
in her own life. Doing so was a matter of storytelling: during her
campaign, Danica hired an opposition researcher to dredge up
every story from her past that her opponent might seize on to
paint her negatively. In wildly entertaining prose, Danica
dismantles all the stories her opponents tried to hedge against
her, showing how through brutal honesty and loving authenticity,
it's possible to embrace the low points, and even transform them
into her greatest strengths. Burn the Page takes readers from
Danica's lonely, closeted, and at times operatically tragic
childhood to her position as a rising star in a party she's helped
forever change. Burn the Page is so much more than a stump
speech: it's an extremely inspiring manifesto about how it's
possible to set fire to the stories you don't want to be in anymore,
whether written by you or about you by someone else--and
rewrite your own future, whether that's running for politics, in
your work, or your personal life. This book will not just encourage
people who think they have to be spotless to run for office, but
inspire all of us to own our personal narratives as Danica does.
Business Class WaterBrook

From New York Times bestselling authors and renowned
leadership consultants Adrian Gostick and Chester Elton comes a
groundbreaking guide to building high-performance teams. What
is the true driver of a thriving organization’s exceptional success?
Is it a genius leader? An iron-clad business plan? Gostick and
Elton shatter these preconceptions of corporate achievement.
Their research shows that breakthrough success is guided by a
particular breed of high-performing team that generates its own
momentum—an engaged group of colleagues in the trenches,
working passionately together to pursue a shared vision. Their
research also shows that only 20 percent of teams are working
anywhere near this optimal capacity. How can your team become
one of them? Based on a groundbreaking 350,000-person study
by the Best Companies Group, as well as extraordinary research
into exceptional teams at leading companies, including
Zappos.com, Pepsi Beverages Company, and Madison Square
Garden, the authors have determined a key set of characteristics
displayed by members of breakthrough teams, and have

identified a set of rules great teams live by, which generate a
culture of positive teamwork and lead to extraordinary results.
Using a wealth of specific stories from the breakthrough teams
they studied, they reveal in detail how these teams operate and
how managers can transform their own teams into such high
performers by fostering: Stronger clarity of goals Greater trust
among team members More open and honest dialogue Stronger
accountability for all team members Purpose-based recognition of
team members’ contributions The remarkable stories they tell
about these teams in action provide a simple and powerful step-
by-step guide to taking your team to the breakthrough level,
igniting the passion and vision to bring about an Orange
Revolution.

Passionate Performance I1AP

Grounded Theory is by far the most widely used research method
across a wide range of disciplines and subject areas, including
social sciences, nursing and healthcare, medical sociology,
information systems, psychology, and anthropology. This
handbook gives a comprehensive overview of the theory and
practice of Grounded Theory, taking into account the many
attempts to revise and refine Glaser and Strauss’ original
formulation and the debates that have followed. Antony Bryant &
Kathy Charmaz bring together leading researchers and
practitioners of the method from the US, the UK, Australia and
Europe to represent all the major standpoints within Grounded
Theory, demonstrating the richness of the approach. The
contributions cover a wide range of perspectives on the method,
covering its features and ramifications, its intricacies in use, its
demands on the skills and capabilities of the researcher and its
position in the domain of research methods. The SAGE Handbook
of Grounded Theory is an indispensable reference source for
academics and researchers across many disciplines who want to
develop their understanding of the Grounded Theory method.
The SAGE Handbook of Grounded Theory Macmillan
Whether losing a job by layoff or by choice, this memoir and guide
offers solace, insights, and actions to navigate a transition that
can be traumatic, turbulent, and triumphant. Reading Nancy's
story is like having a conversation with a trusted confidant and
coach.
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The Passion Conversation Penguin

Meet the God Who Is Greater Than Your Biggest Questions. The
Bible never shies away from seeming contradictions. We are told
both to resist our enemies and to love them, and that our all-
knowing God can sometimes forget. Unable to reconcile such
biblical paradoxes, some people abandon Christianity, while
others pretend that the seeming contradictions don’t
exist-preferring to believe in an uncomplicated, easy-to-
comprehend God. Yet countless others are hungry for new insight
into the God behind the Bible’'s mysterious paradoxes.
Responding to this spiritual hunger, James Lucas delves into the
mysteries of Scripture, demonstrating that biblical
“contradictions” are actually exquisite paradoxes that enlarge our
understanding of God. With this book as your guide, you can
embrace the paradoxes of Scripture and pursue honest answers
to your hardest questions. The study of biblical paradox leads to
greater devotion to the majestic God who makes himself known
even while he surpasses human understanding. Today, you can
begin Knowing the Unknowable God.

Stop Whining--and Start Winning CRC Press

This is a difficult time to be a leader. The majority of employees
are disengaged, their discretionary efforts tamed, passions for
work fleeting, and ideas tethered. None of this needs to stop you.
You can create a workplace where engagement, passion, and
great work thrives. If you're someone’s boss, whatever your level
or role, you can use these trust essentials to: Create your own
Trust, Inc.—a thriving pocket where engagement and results
flourish Be a trusted leader people work with, for, and
around—with passion and enthusiasm Enhance your leadership
future using “what-does-it-look-like?” approaches and “how-does-
it-happen?” tips, exercises, and insights Don’t let what you can’t
do affect what you can. Trust, Inc. gives you real-world ways to
create, nurture, and sustain authentic trust in your work group.
High-Performance Ethics CornerStone Leadership Inst

This book was written to turn you ON - to ignite you from the core
of your being! The contents are designed to vitally inspire you to
cultivate meaning, passion, and purpose in the everyday
moments, unleashing the very best version of you, every day.
And then, you will be compelled to bring it - and bring it strong -
to everything you do to make the contribution worthy of your one,
precious life. People are motivated at their highest levels when

they can connect their work contributions to a greater purpose
and mission, and you as their inspirational leader can help them
do so. The world desperately needs a sea change in an otherwise
soul-sucking workplace that is draining the life out of its
members. This book will transform you to be that force, standing
strong in inspiration and purpose, igniting the vitalizing ripple
through your team and organization. Starting with meaning and
finishing with purpose, Part One is designed to get you fit for
living and leading with “gusto.” Each chapter contains activities
designed to transform you into a more impassioned and
inspirational leader. Part Two teaches you how to unleash that
newly found vibrant being to ignite your team members to realize
their own greatness and elevate your organization’s cause to a
higher contribution that betters the world. Work and the way
business is done can be such profoundly powerful forces for good
that elevate humanity - your impassioned, inspirational, and
purposeful leadership is essential to creating a world we all want
to live in. Your journey awaits - let’s get to work. Key features:-
Provides a 6-point framework to live with passion and work on
purpose- Inspiring stories from Alise’s radio show guests to
illustrate key points- Application activities in each chapter to
catalyze your transformation

Fearless Change Oxford University Press

No passion, no conversation. No conversation, no word of mouth.
No word of mouth, no successful business. If you think you are in
the marketing business, think again. You're in the people
business, and The Passion Conversation teaches you how to get
people to fall passionately and madly in love with your
organization or cause. The author’s mash-up of the latest in
wonky academic research with practical, real-world stories shows
how any business can spark and sustain word of mouth
marketing. Readers learn how loving your customers results in
not just building a thriving community, but also driving
meaningful conversations, ultimately impacting the financial
success of a business. The Passion Conversation will change your
perspective on marketing by: Explaining the three motivations for
people to talk about businesses and causes Detailing how every
marketing problem is a people problem in disquise Giving
heartfelt evidence that marketing materials are now conversation
tools Showing how customer communities sustain word of mouth
while also sparking financial impact Helping your business apply

these marketing lessons through a series of workbook exercises
called "Passion Explorations" The time is now for marketers and
businesses to go beyond the product conversation to
understanding, sparking and sustaining the passion conversation
for why your business is in business.

Caring Leadership in Turbulent Times Practical Inspiration
Publishing

Do you have to lower your ethical standards in order to succeed
at your job? High-Performance Ethics authors Wes Cantrell and
James Lucas say that the answer is no. The authors outline ways
to make ethical decisions (based on the Ten Commandments)
that lead to highly successful business practices. High-
Performance Ethics includes tips on how to lead a team with
integrity, practical tools for resisting the pressure to compromise
workplace standards, and encouragement for workers who want
to see strong businesses—and strong values—thrive. 10
Principles: First Things Only (priorities) Ditch the Distractions
Align with Reality (never claim support for a bad cause) Find
Symmetry Respect the Wise Protecct the Souls Commit to the
Relationships Spread the Wealth Speak the Truth Limit Your
Desires

Organizational Dynamics Red Wheel/Weiser

In the hospitality space, Three and Jackie Carpenter know full well
the importance of leading teams who are loyal, engaged, and
happy. Working in an industry where customer expectations are
at an extreme, Three and Jackie have applied a mindset of
treating employees like customers. They've developed a 5-step
roadmap to creating positive employee experiences and company
cultures where connection is the crux of the team’s success.
People First will teach you how to support, coach, and develop
employees at every phase of the employee lifecycle—unleashing
people’s potential, sparking passion, and igniting purpose in a
way that brings about amazing results for your organization.
Trust, Inc. Basic Books

In this age of stiff competition and "free agency," no organization
can afford to take its employees for granted. The new labor-
market landscape is forcing organizations to think creatively
about how to inject passion in the workplace and motivate their
employees to find meaning in their work. In Transforming Work,
Boverie and Kroth draw from their extensive research and
experience in the field to show executives, HR professionals, and



students how to create inspiring, employee-friendly work
environments in order to capture, develop, and retain talent and
transform both the employees and the organization in the
process.

Burn the Page John Wiley & Sons

This book analyzes education reform through the eyes of those
entrenched in the process—policy makers, administrators, middle
managers, principals, and teachers—in the context of care. A
senior administrator, who participated in the implementation of
an unprecedented series of reforms that flattened the education
system in a Canadian province and rebuilt it with a new mandate,
examines learning from the shortcomings of the past and
provides a critical enquiry that can help determine the success or
failure of future reform efforts by shedding light on the obstacles
to avoid, problems to correct, and methods to embrace in order to
overcome hurt and disappointment in a turbulent environment
and foster more caring and effective educational organizations.
Few attempts have been made to write a book about women'’s
work from the perspective of those in senior leadership roles in
education; others have written about it but not experienced it
firsthand. This book illuminates the controversial debate between
women and gender in education and challenges assumptions
about equity and the caring and democratic nature of education.
It contributes to a broader understanding and knowledge of the
complexities of leadership work within education, which in turn
can lead to improvement in professional relationships as well as
organizational effectiveness. The book contains enlightening and
compelling stories about the unique and shared experiences of
people navigating turbulence within an organization. Author Mary
Green draws on her career spent teaching and learning to provide
a unique Canadian perspective and context. She offers a rigorous
self, social, historical, and political reflection of educators, who
despite experiencing particular challenges, draw purpose from
faith in the possibilities and potential of more caring practice in
education. The content will prove useful to those committed to
infusing more humanity into work in education with reference to
individuals, institutions, and the social and political challenges in
the field. Specifically, this book is relevant to graduate students in
faculties of education, policy makers, principals, other
administrators, and organizational leaders. Universal issues of
power and politics reveal interconnections between the personal

and the global workplace, underscoring the importance of care in
the workplace.

The Passionate Organization John Wiley & Sons

A former international model uses her experiences with God to
ignite youths' passion for electrifying relationships with Him. "I
needed to read this book just like any person out there looking for
truth." —Kevin Max, recording artist

Optimizing Human Capital with a Strategic Project Office Simon
and Schuster

Twenty keys to solving problems, making decisions, and taking
action when you're faced with conflicting goals and priorities.
CIO John Wiley & Sons Incorporated

HOW HAVE SOME DISTINGUISHED Indian companies and MNCs
operating in India acquired outstanding stature and sustained
extraordinary performance over long spans of time? How do they
develop and sustain competitive edge?What kind of leadership,
basic paradigms, values, strategic orientations, organizational
characteristics, managerial processes and practices make the
difference? This book attempts to answer these questions, based
on an intensive, empirical, two-year path breaking research study
by All India Management Association that covered some of the
most outstanding, highly admired Indian companies and
multinational companies operating in India. It is the first book of
its kind that has focused exclusively on the Indian business
context for developing original and fresh insights into the factors,
characteristics and practices that develop and sustain
competitive edge. The book draws heavily from the insights of
some of the most successful Indian business leaders and highly
experienced professional managers. Their wisdom and thoughts
have been quoted verbatim from interviews to bring to surface
their rich tacit knowledge, which makes it an interesting reading
based on real life experiences.The authors have developed a
powerful '5-1' analytical framework to explain the basic
organizational attributes that develop and sustain
competitiveness. The framework has been developed through a
comprehensive analysis of interviews, field observations, case
studies, and analysis of performance over an extended period of
time.

Losing Your Job and Finding Yourself Island Press

Optimizing Human Capital with a Strategic Project Office explores
the SPQ’s potential to transform an enterprise by making the

most of people within an organization. This volume provides an
exhaustive review of topics such as the hiring, retention,
measurement, training, and professional development of
knowledge workers in project management. This book’s chapters
summarize the latest thinking regarding these issues and offer a
model of how the best aspirations of workers can become reality
through the medium of the SPO. The authors explore the best
practices of project-savvy organizations and offer detailed
information on proven models for assessing and developing
competency, building inspired teams, and creating a working
environment in which motivation thrives. The book includes a set
of model role descriptions for staffing the project office--on a
divisional or enterprise level--based on original research by the
authors. The book opens by focusing on the business case for
reorganizing companies around the managing-by-projects model,
the roles of executives in implementing project management
change initiatives, and the nuts-and-bolts topics of project
personnel management, such as competency, recruiting, and
rewards. The final section reviews current developments and
trends, identifying the “people management” issues that
generate the greatest organizational changes. Appendices
provide examples of tools for establishing project-friendly HR
practices under the auspices of a Strategic Project Office.

Talent Unleashed Post Hill Press

“All that have ever tried to impose change in their organization
will immediately recognize and truly value the in-depth
knowledge and experience captured in this book. It contains a
collection of eye-openers that is a treasure chest for pioneers of
new organizational ideas, A fantastic toolbox for use in future
missions!” —Lise B. Hvatum, product development manager,
Schlumberger “If you have need of changing your organization,
and especially of introducing new techniques, then you want to
understand what is in this book. It will help you avoid common
pitfalls that doom many such projects and will show you a clear
path to success. The techniques are derived from the experience
of many individuals and organizations. Many are also fun to apply.
This stuff is really cool—and really hot.” —Joseph Bergin,
professor of computer science, Pace University, New York “If
change is the only guarantee in life, why is it so hard to do? As
this book points out, people are not so much resistant to change
itself as they are to being changed. Mary Lynn and Linda have
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successfully used the pattern form to capture and present the
recurring lessons of successful change efforts and have placed a
powerful knowledge resource in the hands of their readers.”
—Alan O'Callaghan, researcher, Software Technology Research
Laboratory, De Montfort University, United Kingdom “The most
difficult part of absorbing patterns, or any technology, into an
organization is overcoming the people issues. The patterns in this
book are the documentation of having gone through that
experience, giving those that dare push the envelope a head start
at success.”—David E. DelLano, IBM Pervasive Computing “If you
have ever wondered how you could possibly foster any cultural
changes in your organization, in this book you will find a lot of
concrete advice for doing so. | recommend that everyone read
this book who has a vast interest in keeping his or her
organization flexible and open for cultural change.” —Jutta
Eckstein, Independent Consultant, Objects In Action Author of
Agile Software Development in the Large 48 Patterns for Driving
and Sustaining Change in Your Organization Change. It's brutally
tough to initiate, even harder to sustain. It takes too long. People
resist it. But without it, organizations lose their competitive edge.

Fortunately, you can succeed at making change. In Fearless
Change, Mary Lynn Manns and Linda Rising illuminate 48 proven
techniques, or patterns, for implementing change in organizations
or teams of all sizes, and show you exactly how to use them
successfully. Find out how to Understand the forces in your
organization that drive and retard change Plant the seeds of
change Drive participation and buy-in, from start to finish Choose
an "official skeptic" to sharpen your thinking Make your changes
appear less threatening Find the right timing and the best
teaching moments Sustain your momentum Overcome adversity
and celebrate success Inspired by the "pattern languages" that
are transforming fields from software to architecture, the authors
illuminate patterns for every stage of the change process:
knowledge, persuasion, decision, implementation, and
confirmation. These flexible patterns draw on the experiences of
hundreds of leaders. They offer powerful insight into change-
agent behavior, organizational culture, and the roles of every
participant. Best of all, they're easy to use—and they work!

Knowing the Unknowable God Group Pub Incorporated
This comprehensive Handbook provides a synthesis of current
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work and research in media management and economics. The
volume has been developed around two primary objectives:
assessing the state of knowledge for the key topics in the media
management and economics fields; and establishing the research
agenda in these areas, ultimately pushing the field in new
directions. The Handbook's chapters are organized into parts
addressing the theoretical components, key issues, analytical
tools, and future directions for research. Each chapter offers the
current state of theory and scholarship of a specific area of study,
and the volume contributors--all well established in their areas of
specialty--represent domestic and international scholarship. With
its unparalleled breadth of content from expert authors, the
Handbook provides background knowledge of the various
theoretical dimensions and historical paradigms, and establishes
the direction for the next phases of research in this growing arena
of study. The Handbook of Media Management and Economics will
serve to stimulate future thought and research in the media
management and economics disciplines. As such, this volume will
be a required reference for students, professors, and industry
practitioners for years to come.
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